SOS ' What do we need
B to change to accelerate?




FACILITY MANAGER,

OFFICE MANAGER

Our office was perfect for us three
months ago. Is it still perfect for us
now?

| don’t know how to arrange an office
for social distancing.

Will | fit all my employees in our current
office if | have to de-densify?

HR MANAGER

What is the key to delegating employ-
ees to the home office? Who should
work in the office, and who should
work remotely?

Well-being and employee benefits —
how do | think about them nowadays?

EMPLOYEE

Will my office be a safe place? | don’t
really know what the disinfection of
common areas looks like. It’s also out
of my control, which makes me nerv-
ous.

How do | know if my colleagues are
healthy? | don’t know how careful
they’re being after work.

LANDLORD

What changes must | make to the
properties | manage? Will | be facing
new regulations?

How do | ensure security in common
areas such as the reception desk, of-
fice building lobby, elevator, or stair-
wells?



WHAT AWAITS US AROUND THE CORNER?

Scenario 2 Scenario 3
Panic attack Returning nightmare

Scenario 1 Scenario 4
We made it New beautiful world
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a(Clall
INSIGHTS
HELP
MAKING
BETTER
CHOICES

knock.

Your place to collaborate

& hangout with your
teammates.

A virtual office for distributed teams.

]

1. Create your office

It's free and it takes 2 minutes.

&
-
2. Invite your teammates

Open your doors to your co-workers

3. Enjoy better collaboration!

Discover a new way to work together.

Crnamth Mara birasn



Poland: USA:

According to Infuture Institute no days at home - 44%
only 4% of respondents
want to keep full-time

home working. 3 or 4 days at home - 18%

1 or 2 days at home - 26%

70% of people want to work
in the office the majority

of the week

*According to the Gensler research

WE WANT TO WORK IN THE OFFICE BUT...



BACK TO THE OFFICE
SPACE PLANNING

A safer office space doesn’t mean a complete revolution,

YO u r n ew s0 don’t panic. We will show you how to use the old equip-
A ment in new, safer ways. And how to pick the right new
Off I ce s pa ce equipment that will make for smart investments.



https://mikomaxsmartoffice.com/back-to-office/en/?utm_source=Linkedin&utm_medium=Social&utm_campaign=backtotheoffice_linkedin_05_2020_US&utm_content=US_darkpost_OM_PL_v2

EXTERNAL

BACK TO THE OFFICE OFFICE
SPACE PLANNING

Your new

office space |, cro-zones
FOR OFFICE WORK

MICRO-ZONES
FOR REMOTE WORK




TRACKING
SOCIAL DISTANCING
IN THE OFFICE e e

estimote all our products api docs community blog login

How does it work?



VIRTUAL VS PHYSICAL

WORKPLACE




Would this product,
solution, or accessory

oe just as functional Iin
+NEW NORMAL”"




THE NEW WAY OF WORKING IS HERE TO STAY...

How do you feel about working remotely in the future after the COVID-19 situation?

<1 day < 1-2 days < 3-4 days < 4 days

* Coliers International, real-time data to Navigate the post-COVID-19 Workplace

60 %

40 %

20 %

0%

“ Before the crisis,
employees were
already demanding
a new focus on life ,,



CHAOS CREATS OPPORTUNITY...

...but the
opportunity is ’
on a different path. P



Personalized
At-Home Haircolor
by L'Oréal

Starting at $19.90

,g You Probably Need a Haircut

Hey you — let's be real, you
probably need a haircut

We pair you with a world-class hair
stylist or barber via video chat to get
your hair through these hard times

It's a win-win situation. Look good and support five star hair professionals

around the world ¥y ¥¥ ¥ ¥ ¥

«Josh Elkin, renown Chef -



WE ARE 5 YEARS FORWARD IN 8 WEEKS*

How do you agree with forecasts that, g Lately changes appeared on the market
in the future, the majority of our work Pt that forced you to collaborate with her.
will be carried out by robots or Al? 4\ What are your feelings about how it’s

going to work?

y @ 20% Positive feelings
N

Toa Toa Toa -

o
very large Medium small I don’t 12% Neutral feellngs
large degree extent agree ‘ \‘/ |

extent

* Resource: Pracownik przyszitosci, Infuture Institute * According to the McKinsey research



SO WHAT IS LEFT FOR US?

Competencies in the future according to Interaction-based work accounts for over a third
different generations of all jobs in developed economies and about a
quarter of all jobs in developing ones.

Jobs by type, % of workforce

Generation Z Millenials Baby boomers Interaction Trancations Production
jobs jobs jobs
Digital skills Active learning Learning flexibility United _
20 % 18 % 14 % States
Critical thinking Collaboration Sharing the Germany 37 38 25
12 % with others knowledge
13 % 15 %

* Resource: Pracownik przysztosci, Infuture Institute * Resource: The journey to an agile organisation, McKinsey




From Workplaces
to Places to Work.

From Working
to Smart Working.

From Fixed to Agile.

mikomax smart office.

hushoffice






